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June 7, 2005
Contact: President George Dennison; EEO/AA Director Nancy Borgmann, (406) 243-2311.
UM HIRES NEW EQUAL EMPLOYMENT DIRECTOR 
MISSOULA -
A California attorney with years of experience in employment law has been named
director of equal opportunity and affirmative action at The University of Montana.
Eleanor Laws, who currently serves as administrative judge for the U.S. Equal 
Employment Opportunity Commission in Los Angeles, will assume the position in early July. 
Laws will train next week with Nancy Borgmann, who has held the UM job since 1987.
Borgmann is retiring from the University June 30 after more than 25 years of service. In 
May the state’s Interdepartmental Coordinating Committee for Women presented Borgmann with 
the 2005 Excellence in Leadership Award for her longtime efforts to promote the advancement of 
women in the public sector.
UM President George Dennison said that Borgmann helped increase the number of
women faculty, and their distribution over the ranks -  with more women rising to professor and 
associate professor.
“Nancy has served the University with distinction, and we will sorely miss her when she 
leaves,” Dennison said. “To identify someone to carry forward the work that Nancy began, we 
launched a national search earlier this year.”
That search yielded four candidates who were brought to campus for interviews, and
-more-
060705eeaa-2
Laws was hired last week.
As administrative judge for the U.S. EEO Commission, Laws adjudicates employment 
discrimination cases and trains consumers on EEO laws and procedure. In addition, she 
specialized in employment law while an attorney in private practice during 1996-2001.
Laws earned a bachelor’s degree from Northwestern University and a juris doctorate from 
the University of North Carolina School of Law.
At UM, she will plan, coordinate and monitor the University’s EEO/AA policies, 
publications and programs. Laws also will oversee complaints of discrimination and sexual 
harassment and work with faculty, staff and students to raise awareness of such issues.
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